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Abstract: The paper investigates the existence of discrimination amongst lawyers in
the private sector of the Brazilian labor market. Using the random-effects approach
to estimate earnings equations, combined with the Oaxaca-Ransom (1994, 1999)
decomposition methodology, we test the hypothesis that wage differentials amongst
lawyers are mostly due to gender discrimination. The econometric evidence shows that
with the addition of the specific effects of time in the model, the unexplained share
of the Oaxaca-Ransom (1994, 1999) decomposition (attributed to discrimination) is
reduced over time comparatively to the share attributed to individual characteristics
(endowments). In this context, our results indicate that there is gender discrimination
amongst lawyers in Brazil.
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Resumo: Este artigo investiga a existéncia de discriminacao entre advogados no setor
privado do mercado de trabalho brasileiro. Usando a abordagem de feitos aleatérios para
estimar as equacoes de ganhos, combinado com a metodologia de decomposicao de
Oaxaca-Ransom (1994, 1999), testamos a hip6tese de que diferenciais de salarios entre
advogados sao decorrentes principalmente de discriminacao por género. A evidencia
econometrica mostra que com a inclusao no modelo do efeito especifico do tempo,
uma parte nao explicada da decomposicao de Oaxaca-Ransom (1994, 1999) atribuido
a discriminacao é reduzida ao longo do tempo comparativamente a parte atribuida as
caracteristicas individuais (dotacoes). Nesse contexto, nossos resultados indicam que
existe discriminacao por género entre advogados no Brasil.
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1 Introduction

Recent transformations in the labor market indicate growth in the rate of
women's participation in various positions that were, until recently, exclusively
held by men. One of these is the law profession (ROSEN, 1992). There is
evidence that the number of female lawyers has grown consistently over the last
thirty years in several countries INTERNATIONAL LABOUR ORGANIZATION,
2001). Apparently, the reasons for a higher rate of participation by women
in the law profession are the same that explain the increase in the number of
women in other professions. Some of these reasons include the decrease in the
number of children couples have, reducing the need for women to stay at home
and take care of the children, an increase in attendance and performance by
women at colleges and universities, and the need to increase family income.

In spite of the increase in female participation rates in the labor market,
the wages of females are lower than men's for similar occupations, in several
professions INTERNATIONAL LABOUR ORGANIZATION, 2001). The existence
of wage differentials that persists among equally productive workers is an issue
that has been exhaustively studied in the literature and indicates the practice of
discrimination (ARROW, 1972, 1973; BECKER, 1957; PHELPS, 1972). For the
specific case of lawyers, this phenomenon has been studied for industrialized
countries by several authors (BIDDLE; HAMERMESH, 1998; HUANG, 1997;
PASHIGIAN, 1977; ROSEN, 1992; SPURR, 1990), but there is little or no evidence
for developing countries. As argued by Bashaw e Heywood (2001), the analysis
of wage differentials for specific professions helps to control characteristics such
as specialized education, on-the-job training, and other determining factors for
salaries that are generally neglected in estimates based on cross section data that
aggregate several professions. Also, traditionally, specific analyses by profession
are aggregated to a vaster literature, confirming such salary differentials in the
labor market.

Loureiro (2003) makes a review of the main of the models of discrimination
and examines the possible sources of racial and gender discrimination in the
labor market. From a theoretical point of view, the model shows that the
discriminatory behavior of the employers is inversely related to the profits of
the firms. The models of statistical discrimination assume that the creditor or
employers don’'t have complete information on the individuals. These models
use the characteristics of the groups that suffer discrimination, as race or its sex,
to reduce the value of the credit or the wage.

Becker (1957) defines discrimination as a situation where an economic
agent is prepared to incur a cost in order to refrain from an economic transaction,
or from entering into an economic contract, with someone who is characterized
by traits other than his/her own with respect to race or sex. Becker demonstrates
that such behavior, in purely analytical terms, acts as a “tax wedge” between
social and private economic rates of return. The explanations is that the
discriminating agent behaves as if the price of the good or service
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purchased from the discriminated agent were higher than the price a actually
paid, and the selling price to the discriminated agent is lower than the price
actually obtained. Discrimination thus trends to be economically detrimental
not only to those who are discriminated against, but also to those who practice
discrimination.

Statistical discrimination is a theory of why minority groups are paid less
when hired. The theory is roughly that managers, who are of one type (say,
white), are more culturally attuned to the applicants of their own type than to
applicants of another type (say, black), and therefore they have a better measure
of the likely productivity of the applicants of their own type. There is uncertainty
in the manager’s predictions about blacks and probably of whites too, but more
uncertainty for blacks. Because the managers are risk averse they bid more for
a white applicant of a given apparent productivity than for a black one, since
their measure of the white’s productivity is better. This theory predicts that white
managers would offer black applicants lower starting wages than whites of the
same apparent ability, even if the manager is not prejudiced against the blacks.
The issue is addressed, for example, by Arrow (1973) anda Phelps (1972).

In this paper, we investigate the situation of women in the labor market for
lawyers in Brazil, a country that has undergone significant changes in its labor
market, including an increase in the rate of participation for several occupations.
In aggregate terms, the rate of female participation in the Brazilian labor market
has grown from 36.9% in 1985 to nearly 53.4% in 1995.! The data for years of
schooling indicate that a higher rate of female participation is becoming evident
for those with more years of schooling, representing 69% for women between
11 and 14 years of schooling, and 82.3% for women with more than 15 years of
schooling (BRUSCHINI, 2000). For the specific case of lawyers, data obtained
from the Annual Social Information Listings (RAIS) indicate that the number
of women working in this area increased nearly 12% between 1997 and 2000,
which has augmented the proportion of women in total number of lawyers from
40.2% to 43.3% over a period of four years.?

The main motivation to analyze the existence of discrimination amongst
lawyers is related to low cost of transaction for the lawyers to restrain the
discrimination by gender among them. Of course, the lawyers would access the
Justice system with lower cost of transaction than any other profession. If this
sense, if there exist discrimination amongst lawyers by gender, it is probably that
there exist discrimination in others labor marker segments as well.

We have thus sought to verify the existence of wage discrimination by
gender in the Brazilian labor market for lawyers and, in a positive case, what the
main determinants are. Towards this objective, we have used a pseudo-panel
constructed from data for the 1992-99 period to estimate the traditional income

1 This information was calculated by authors based on PNAD-IBGE.
2 Saboia and Tolipan (1985) and Negri, Castro, Souza and Arbache (2001) point out methodological
differences between the database of RAIS and PNAD.
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equations and detect the salary differentials among lawyers in Brazil. Later, we
apply the Oaxaca-Ransom (1994, 1999) methodology to decompose the wage
differentials and investigate the existence of discrimination among lawyers.

The article is structured as follows. After the introduction, Section 2 presents
a brief review of the literature analyzing the labor market for lawyers in several
countries. Section 3 discusses some specific aspects of this market in Brazil,
while Section 4 presents the data analysis methodology in a pseudo-panel and
the estimated results, and Section 5 describes the methodology and presents the
results of the decomposition analysis for the Oaxaca-Ransom (1994, 1999) wage
differentials. Lastly, Section 6 outlines the conclusions that point to the existence
of statistical discrimination against female lawyers.

2 Review of the Literature

Most studies of the labor market for lawyers seek to confirm whether or
not there is wage discrimination and occupational mobility patterns for the
profession. Sauer (1998), conducted an occupational mobility analysis for lawyers
that revealed the existence of a self-selection mechanism when lawyers choose
an area of activity, due to specific acquired capacities. This means that lawyers
with less training and little experience tend to remain in the least lucrative areas
of the profession (small firms), while those with more training and experience
tend to remain in the so-called elite sectors (large private law firms).

Biddle and Hamermesh (1998) investigated the existence of discrimination
in the labor market for lawyers based on lawyer appearance. The authors
pointed out that the great majority of empirical studies on discrimination are
based on inadequate productivity parameters, and that very few studies are
able to adequately establish the existence of wage differentials and to identify
their true sources. Thus, with a database comprised of information collected
on law school students, the authors demonstrated that better dressed lawyers
receive higher salaries. The reasons for this would be the existence of employer
discrimination, discrimination by clients, and/or discrimination by judges and
juries, who all attribute improved productivity to better appearance.

On the other hand, Laband and Lentz (1993) investigated the existence
of gender discrimination in American law firms. Using a series of qualitative
variables (such as the reputation of the law school the person graduated from,
marital status, time spent with family and in religious activities, etc.), the study
did not identify tangible discrimination between men and women (neither in
terms of wages, nor in terms of promotions). However, the authors noticed
the occurrence of gender discrimination in terms of job dissatisfaction, for
they noticed that job changes among female lawyers were more frequent than
among male lawyers.
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In another study, Wood, Corcoran and Courant (1993) divided American
lawyers in two groups: a) those who had graduated some time ago; € b) recent
graduates. Their results indicated that the human capital of male and female
lawyers was virtually identical within the same group, but differed between
group “a” and “b”, and that there was a mean wage difference of 15% favoring
the males in both groups. Rosen (1992) also detected a substantial wage
difference among American lawyers, most of this difference being attributed to
individual personal characteristics, such as experience and hours worked. The
rest, however, was attributed to several random factors and to the presence of
discrimination.

Other evidence of discrimination in the law profession was found by Spurr
(1990). The author utilized regression analysis and maximum-likelihood estimates
of a probability model for the offering of legal services and found that women
were 50% less prone than men in becoming a partner of a large law firm, in
spite of there being no significant differences among them in terms of academic
distinction, the quality of the law schools attended or their productivity levels.

Lastly, in a study of the Canadian economy, Stager and Foot (1989b) showed
that the gender wage differential among lawyers in 1970 was 50.7% in favor of the
men, diminishing to 42.2% in 1980. According to the authors, this wage differential
should be attributed to the presence of discrimination. Besides, the rapid growth
in the number of Canadian lawyers during the 70s had an unexpected lesser
impact on the female lawyers' wages than it did on the males', in spite of there
being a proportionately higher number of female lawyers. The occurrence of a
higher supply of legal services during the 1970-80 period was the justification
offered by Foot and Stager (1989a) to explain these wage movements.

3 Some Specific Facts of the Labor Market for Lawyers in Brazil

In order to analyze the labor market for Brazilian lawyers, we turned to
data offered by the National Home Sampling Survey (PNAD), conducted by the
Brazilian Geography and Statistics Institute (IBGE) for the 1992 to 1999 period.
The sample used comprised 389 lawyers (212 men and 177 women), all from
the private sector.? Table 1 summarizes the mean wages in natural logarithm for
the period (except for 1994, when the PNAD was not conducted). According to
the information available, if may be inferred that, in 1992, the wage differential
between male and female lawyers was 18.6% in favor of the men, increasing
to 23.1% in 1999. During this period, the wage differential reached a mean of
0.183 (in natural algorithm), favoring men, or that the female lawyers received,
on average, wages that were 20.1% lower than those of male lawyers.*

3 [t must be pointed out that this is not a small number of observations. Brown, Fakhfakh and Sessions
(1999) used a sample of 127 individuals for 11 years and the Spurr (1990) study used two samples, one
of which contained 293 individuals for 8 years.

4 See some paper about discrimination for comparing with the results presented in this section: Barros et al.
(2001), Kassouf (1998), Leme and Wajnman (2000) and Ometto, Hoffman and Alves (1999).
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Table 1 - Real mean wages and legal services offerings (%) of lawyers in the
private labor market (1992-1999)

Men Women
Legal Legal
Wages* Service Wages* Service

Year Offering (%) Offering (%)
1992 7.849 63.2 7.678 36.8
1993 8.132 66.3 8.120 33.7
1995 8.506 68.6 8.304 31.4
1996 8.562 64.7 8.349 353
1997 8.562 65.9 8.420 34.1
1998 8.526 63.8 8.200 36.2
1999 8.435 62.0 8.227 38.0
Mean 8.368 64.9 8.185 35.1

Source: Developed by the authors from PNAD's.
Note: * Wages in natural algorithm.

Table 2 compares men’'s and women'’s wages by age group. For the Age 1 group
(24 to 32 years), the wage differential between men and women is, on average,
30% in favor of men. For the Age 2 group (33 to 41 years), the average differential is
22%. For the Age 3 group (42 to 50 years), the average differential dropped to 2.4%.
Since the wage differential diminishes at higher ages, it may speculated that part of
this differential is due to an information problem in the labor market, exemplifying
so-called statistical discrimination (ARROW, 1973; CAIN, 1986; PHELPS, 1972).

Table 2 — Real wages* for lawyers by sex and age group in the private labor
market (1992-1999)

Age 1 Age 2 Age 3
Year Men Women Men Women Men Women
1992 7.831 7.809 7.660 7.627 8.124 7.894
1993 8.244 7.982 8.521 8.182 8.280 7.248
1995 8.232 7.796 8.441 8.035 8.618 8.787
1996 8.065 7.945 8.758 8.433 8.577 8.674
1997 8.250 7.674 8.683 8.362 8.802 8.593
1998 8.188 7.772 8.188 7.772 8.489 8.876
1999 7.878 7.871 7.923 8.374 7.859 8.511
Mean 8.098 7.836 8.311 8.112 8.393 8.369

Source: Developed by the authors from PNAD's.
Note: * Wages in natural algorithm.
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Table 3 shows the variables to be used in the wage equation to be estimated
in the next section. Observing the variable for male lawyers in age group 1, the
log of the monthly hour mean wage (Lnw) is 8.098 (which is equal to a monthly
average salary of R$ 3287.89), as compared to 7.836 for female lawyers (or an
average monthly salary of R$ 2530.06). In terms of experience, men have nearly
5.69 years and women 5.62 years.

Table 3 - Descriptive statistics for mean and standard deviation for lawyers:
private sector (1992-1999)

Age 1 Age 2 Age 3
Variables* Men Women Men Women Men Women
Lnw 8.098 7.836 8.311 8.112 8.393 8.369
(0.165) (0.098) (0.376)  (0.292) (0.300) (0.545)
Exp 5.69 5.62 15.29 15.22 24.18 23.70

(2.53) (2.60)  (2.95) (2.65) (2.68) (2.73)
Exp2 38.64 3826 242.18  238.35 591.7 569.04

(31.22) (32.05) (88.91) (79.42) (133.9)  (131.49)

Marriage 0.31 0.67 0.67 0.43 0.82 0.63
(0.47) 0.47)  (0.47) (0.50) (0.39) (0.49)
Age 27.57 27.56  37.08 37.16 46.05 45.70

(2.48) (2.60) (2.79) (2.63) (2.52) (2.73)
Source: Developed by the authors from PNAD's.
*Lnw is the natural logarithm of the monthly average salary, deflated by the CPI issued
by FGV/RJ; exp is the average number of years of experience; exp2 is the square of
the average number of years of experience; Marriage is the dummy for marital statusl
(married = 1, not married = 0); Age is average age in years. The values in parenthesis
are the respective standard deviations.

4 Estimates Using Pseudo-Panel Data

Panel data may have group effects, time effects, or both. These effects are
either fixed effect or random effect. A fixed effect model assumes differences in
intercepts across groups or time periods, whereas a random effect model explores
differences in error variances. In this section, we present earnings analysis for
lawyers in Brazil using the foxed effects methodology for a pseudo-panel.

The econometric procedures adopted in this section follow the methodology
proposed by Deaton (1985). In other words, the economic relations estimate
is based on the cohort average and not on individual observations. Besides,
cohorts are constructed so as to include all individuals of the same sex (either
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male or female) in a specific age group. Since the age cohort is well defined and
may be easily identified in the data, Deaton (1985) argues that such a pseudo-
panel would not be subject to the friction problem that affects the genuine
panel, and may also be available for longer periods of time.>

The use of the pseudo-panel analysis in economic applications offers several
advantages not offered by traditional econometric methods. The pseudo-panel
data are normally used in individual activity analyses in the labor market,
offering the researcher a large number of data points. This characteristic has the
advantage of increasing the degrees of freedom, reducing co-linearity among
the explicative variables, increasing efficiency and, as a result, the econometric
estimates. Also, the panel data models allow the researcher to analyze a great
number of variables that are not directly observable, and that cannot be
investigated using cross-section or time series methodologies (HSIAO, 1986). As
usual, we stand out that in our study, the database is polled.

The earnings equation to be estimated is as follows:

i :051.+ﬂ'xit +/1¢+eit (i=1,2, ...... n;l‘:l,....,T) (1)

wherey, isawage vector, X isaindividual characteristics vector, the underscored
t measures time and n is the number of individuals, and e, is the error
component that varies among individuals and over time. A specific formulation
of this equation, that controls both groups by non-observed heterogeneity (a.)
and specific time effects (1), may be estimated with the fixed-effect technique.
The o, intercepts vary solely from individual to individual and capture all the
different characteristics among individuals over time. It is recognized that there
are several non-observable factors that influence individual gains and/or losses,
such as: intelligence, motivation, and dedication that are difficult to measure
and for which there are no close substitutes.

The estimated earnings equation follows the procedure that has become
habitual in the literature, in which wages are displayed as a function of gender,
experience, age, race, marital status,® etc. Admitting discrimination by gender, it is
expected that the degree of discrimination decrease with the time. This statement
is addressed, for example, by Arrow (1973), Arrow (1998) and Phelps (1972).

Three cuts were made to break down the sample into the following
classes: Age 1, corresponding to individuals in the 24 to 32 age group; Age
2, corresponding to the 33 to 41 age group; and Age 3 that covers the 42 to
50 age group.’ In this sense, when it is introduced this fixed effect of the ages,
the earn resulting of discrimination are not biased. However, as we will see,
the Hausman test indicates that the random effect is more appropriated. The
estimated results appear in Table 4.

5 More details on the methodology proposed by Deaton (1985) and that was used in this study to
construct the series and the econometric estimates, may be found in Baltagi (1995, p. 176-77).

6 Such variables are in accordance with several studies on this theme, among which are: Neumark (1998),
Laband and Lentz (1993), Wood and Corcoran (1993) and Cotton (1988).

7 Said methodological procedure is validated by Deaton (1985).
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The Hausman (1978) test was performed to verify which model, the fixed-
effect or the random effect, should be used. The results signaled towards the
acceptance of the random-effects model, with a value of the chi-square statistic
of 0.29 and a probability of 0.99 for the men equation and with a value of the
chi-square statistic of 1.52 and a probability of 0.822 for the women equation.
Therefore, we concluded that the random effects model was the most appropriate
for the discrimination study of the labor market for Brazilian lawyers.® In the
appendix, we presented all the estimated equations in tables M1 to M4 and we
presented the test of Hausman in tables M5 and Mé6 as well.

Table 4 - Wage equations with individual effects and individual effects and
specific in time in the labor market for lawyers, private sector (1992-1999)*

Men: Women:

. . Men: . . Women:
) Individual Individual Individual Individual
Variables Effects and Effects and
. Effects . Effects
Time Effects (Model 2) Time Effects (Model 4)
(Model 1) (Model 3)
Constant 5.628%* (0.110) 6.122%* (0.092) 5.693** (0.126) 6.204%*(0.103)
EXp 0.067** (0.011) 0.069%** (0.111) 0.046** (0.011) 0.043**(0.011)
EXpZ -0.001%* (<0.001) -0.001**(<0.001) -0.001 (<0.001) -0.001 (<0.001)
Marriage 0.064 (0.050) 0.049 (0.052) 0.010 (0.052) 0.023 (0.054)
Race 0.170** (0.053) 0.177 ** (0.055) 0.109 (0.066) 0.144* (0.068)
Year 93 0.218* (0.089) - 0.441%** (0.110) -
Year 95 0.601** (0.086) - 0.632** (0.108) -
Year 96 0.614** (0.086) - 0.652** (0.103) -
Year 97 0.657** (0.083) - 0.728** (0.101) -
Year 98 0.632*%* (0.083) - 0.529** (0.099) -
Year 99 0.521%* (0.084) - 0.556** (0.101) -

Source: Developed by the authors from PNAD's.
Note: the values in parenthesis represent the standard deviations of the variables. (*)
level of significance at 5% and (**) level of significance at 1%.

8 The Hausman specification test compares the fixed versus random effects under the null hypothesis
that the individual effects are uncorrelated with the other regressors in the model (Hausman 1978).
If correlated (HO is rejected), a random effect model produces biased estimators, violating one of the
Gauss-Markov assumptions; so a fixed effect model is preferred.
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From the estimated results, it may be observed that the variables obtained
signs that agreed with those expected in all models. The interpretation of the
estimated parameters must be done based on the rates of return, for the function is
in log-linear format. For example, the estimated coefficients indicate that the return
to experience rates for female lawyers were lower than the returns to experience
rates for male lawyers: 4.6% as opposed to 6.7% (model 3 as opposed to model
1), and 4.3% as opposed to 6.9% (model 4 as opposed to model 2). The economic
relevance of the experience variable is related to the fact that said variable is
able to detect the influence of human capital on the returns obtained by lawyers.
Overall, the results of the equations estimated by the random-effects method based
on individual effects (models 2 and 4) are as expressive as those based on the
individual and time effects (models 1 and 3). We stand out that, only the variable
marriage is not significant in all models. Furthermore, the variable exp2 is not
significant for women in according to models 3 and 4. The variables Year 93 to
Year 99 are dummy variables (all significant) that represent the time effect.

5 The Oaxaca and Ransom (1994) Decomposition

In order to investigate the existence of discrimination by gender in the labor
market for lawyers, we have adopted the Cotton (1988) and Oaxaca and Ransom
(1994) methods, and calculated the magnitude of wage discrimination as follows:

1@—1@:&()‘(’%—)@) X (Bm—ﬂ*)+)_('f[,8*—,5’fj )

where Inw,  is the wage logarithm for men, Inw, is the wage logarithm for women,
/3 is the estimated coefficient vector for male workers, ﬁ is the estimated

coefficient vector for female workers, X'm is the average characteristics vector
for men, X' is the average characteristics vector for women and g * is the
vector that is constructed from the coefficients that determine wages in the
absence of discrimination.’

Equation (2) is the average difference of the natuyal algorithms of
the male and female wages. The expression S * (X m—X fjis the portion of
the differential attributed to the difference in productive characteristics
between men and women (known as the endowment effect). The expression

X 'm (,Bm - p *) is the portion of the wage differential attributed to men, while

X i (ﬁ*—ﬁ f) is the portion of the wage differential attributed to women.

Together, the second and third terms represent the conventional discrimination
estimates in the income differential studies (known as the coefficient effect). In
the absence of discrimination, the differential is explained by human capital and

9 Cotton (1988) shows that, in the absence of discrimination, the only reason for wage differences to
occur would be the existence of differences in productivity characteristics. Therefore, in the absence of
discrimination, the wage structure is assumed to be: B*=f_=p.
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other measurable variables. The result of the difference between the first term
on the right hand side of the equation (2) minus the sum of the other two terms
(second and third) is the magnitude of wage discrimination.

The B* estimator used in this paper is defined as: B~ = py, B —p + B +
where p_ and p, are the proportions of male and female labor in the labor market.
This supposition is simplified by specifying f* as a linear function of Bm and f3f, which
are the respective wage structures of both groups of workers. This supposition may
be made operational by pondering the wage structure of both groups of workers
according to the proportions of employed labor (COTTON, 1988).

Table 5 shows the mean wage difference in natural logarithm between male
and female lawyers in the private labor market. The mean wage differential,
in natural algorithm, between male and female lawyers is 0.161. This Table
also shows the discrimination based on individual effects plus other explicative
variables based on Models 2 and 4 presented in Table 4 and the discrimination
based on individual effects and time effects plus other explicative based on
Models 1 and 3 presented in Table 4 as well. It may be observed that, in models
1 and 3, in which the specific time effects are added, the variations derived
from the unexplained portion of the Oaxaca-Ransom (1994) decomposition
(attributed to discrimination) are lower in relation to the explained portion of
the decomposition (attributed to endowments) as compared with models 2
and 4. Therefore, the wage differential between lawyers diminishes over time.
This behavior shows that there is a link between empirical estimators for the
determining of wages and the statistical discrimination model.

Noticing that the Oaxaca-Ransom Decomposition is calculated based

on equation (2), where f, is the estimated coefficient of the individual

characteristics of male (man) from Table 4 and B . is the estimated coefficient of
the individual characteristics of female (woman)“also from Table 4.

Table 5 - Oaxaca-Ransom decomposition of lawyer wages by gender in the private labor
market (1992-1999)

Specifications Man/Woman
Lnw

Men 8.267

Women 8.106

Discrimination based on individual effects (plus other explicative variables)
Models 2 and 4

% Attributed to discrimination 61%

% Attributed to endowments 39%
Discrimination based on individual effects and time effects (plus other explicative variables)
Models 1 and 3

% Attributed to discrimination 59%

% Attributed to endowments 41%

Source: Developed by the authors from PNAD's.
LOUREIRO, P.R. A; SACHSIDA, A; MOREIRA, T. B. S. Is there discrimination among Brazilian lawyerse 303



Based on the results obtained, it may be stated that there is discrimination
by gender among Brazilian lawyers. Also, it seems that the origins of said
discrimination are not to be found in the preference of agents as suggested by
Becker (1957); on the contrary: discrimination seems arise from informational
problems in the market. This means as time passes and the employer is better
informed as to the quality of work of female lawyers, discrimination tends to
diminish. Such form of discrimination may be interpreted as empirical evidence
of the occurrence of statistical discrimination (CAIN, 1986).

6 Final Considerations

In this article we utilized an analysis methodology of data grouped in a
pseudo-panel to estimate an earnings equation for men and women in the law
profession in Brazil. After the estimation of the earnings equation, the Oaxaca-
Ransom (1994, 1999) decomposition analysis was applied to investigate the
existence of discrimination between male and female lawyers. The study was
conducted based on micro data obtained from the domestic sampling surveys
(PNADs) for the 1992 to 1999 period. The earnings equation was estimated with
random effects.

Our results show that male lawyers earn, on average, 20.1% more than
female lawyers, and that in spite of the fact that part of this salary differential results
from differences in individual abilities, most of it comes from discrimination.
Some international experiences corroborate with our empirical finds as follow.

Wood, Corcoran and Courant (1993) define two cuts made to break
down the sample into the following groups: those who had graduated some
time ago and recent graduates. Their results indicated that the human capital
of male and female lawyers was virtually identical within the same group, but
differed between the groups, and that there was a mean wage difference of 15%
favoring the males in both groups. In this sense, these results corroborate with
our empirical finds since there exists gender discrimination in favor of male.

Laband and Lentz (1993) also noticed the occurrence of gender
discrimination in American law firms. They pointed out discrimination in terms
of job dissatisfaction as job changes among female lawyers were more frequent
than among male lawyers. The results of Foot and Stager (1989b) showed that
the gender wage differential among lawyers in 1970 was 50.7% in favor of the
men, diminishing to 42.2% in 1980.

Our results also show that there seems to be evidence that the Brazilian
labor market for lawyers is discriminated against in statistical terms. In other
words, a great part of the wage differential between males and females
does not come from the pleasure employers may feel in discriminating, but
from an informational problem. Therefore, over time, as employers become
more informed about male and female lawyers, the wage differential is then
substantially reduced.
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As mentioned before, our results show that the wage differential between
lawyers diminishes over time. According to Sauer (1998), lawyers with less
training and little experience tend to remain in the least lucrative areas of the
profession, while those with more training and experience tend to remain in the
so-called elite sectors. [ this sense, the experience and the age are important
factors to explain the salary differential. If there is a strong correlation (positive)
between age and experience, our results are in the same direction the Sauer
(1998). Comparatively, the wage of female tend to approach of the wage of
male since that her becomes more experience over time.
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